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Absolute Home Health, Inc. Care
4740 Murphy Canyon Rd Ste 222, San Diego, CA 92123  

Agency Phone: (858)  541- 2000 Agency Fax: (858)  541- 2011
Employee Name: _________________________________________________






       Print Name

SEXUAL HARASSMENT

ABSOLUTE HOME HEALTH, INC.does not tolerate Sexual Harassment, as it is a form of gender-based discrimination.

Definition:
Under Title VII of the Civil Rights Act of 1964, any type of discrimination based on an individual’s gender (male or female) is illegal.  Sexual harassment is considered to be a form of gender discrimination.  According to the Equal Employment Opportunity Commission, sexual harassment is “unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when submission to the conduct enters into employment decisions and/or the conduct unreasonably interferes with an individual’s work performance or creates an intimidating, hostile, or offensive working environment.”

The Agency will not tolerate any form of sexual harassment from any of its employees.  The Agency encourages that any behavior which could be construed as sexual harassment be reported immediately to the supervisor and/ or Administrator.  There is no need to fear retaliation.  Both females and males can be sexually harassed when exposed to unwelcome sexual advances or to a pattern of verbal abuse, threatening, crude, impolite, or unprofessional conduct.

· Quid pro quo sexual harassment is also against company policy.

· The Agency encourages and urges an employee to come forward and discuss any sexual harassment that may have occurred with an Administrator.

· Every complaint will be taken seriously and investigated immediately.  Investigations will be documented.

· Any employee involved in a sexual harassment complaint will have a full opportunity to give a full account of their recollection of the incident or incidents.

· The incident(s) will be investigated thoroughly and appropriate action will be taken.
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